
Announcement No. FISC-3-04 

:
Closing Date

20 Jan 04 VACANCY ANNOUNCEMENT 
:

Date of Issue
6 Jan 04 

1.  Job title  (  Grade    6    LAD    3 )

Equipment Specialist #73 

  Acceptable Trainee Level 1-5 
               

  Administrative     Blue Collar Trade    Security              Medical

No. of Recruitment 

1

4. Area of Consideration

MLC/IHA
Current MLC/IHA Employee within Activity 

MLC/IHA ( )
Current MLC/IHA Employee in commuting distance 

MLC/IHA ( )
Current MLC/IHA Employee Ja an Widep

Off Base Applicant2. Activity
U.S. Fleet and Industrial Supply Center, Yokosuka 
Industrial Support Department 
Requirement Division 
Customer Support Branch (502.1)

Working Place: Tomari-cho, Yokosuka
3. Work Schedule (   40 hrww )

 Work Days:  Mon-Fri
  Work Hours/Recess Period:  0800-1645 / 1200-1245

 Night Shift       Overtime         Business Travel

5.  Type of Employment 

  MLC 
  IHA                                      HPT 

 Permanent   
 Limited Term (  Months )

6.  Duties 
See attached.  

7. Qualification/Physical Requirements 
a.  One year of specialized technical or administrative work experience equivalent at 1-5 level in the related work OR Master’s 
Degree in a related field. 
b.  Knowledge of supply and purchase work procedures using supply system such as MRMS and UDAPS, and government purchase 
card.
c.  Knowledge of supply items required by ship repair work and their uses. 
d.  Knowledge of work procedures and materials used for ship repair and alterations operations. 
e.  Skill in operating personal computer such as Microsoft Word, Excel and Access. 
f.  Ability to plan and coordinate supply work to support ship repair. 
g.  Ability to coordinate with SRF shops/codes, and outside commands. 
h.  Ability to speak, read and write English at fluent proficiency level (LAD-3). 
i.  Ability to speak, read and write Japanese at native language level. 
*An applicant who does not fully meet the qualification requirements stated above may be hired at grade 1-5 level as below. 
a.  One year of clerical or administrative work experience equivalent at 1-4 level. 
*A handicapped applicant may be accepted, depending on the degree and kind of disability.   

English Language Proficiency None Basic Intermediate Advanced Exceptional

Educational Background N/A License/Certificate Required N/A

8.  Application and Associated Documents 
Working Condition 

*  Application for Vacancy Announcement (HROY Form 1) http://hro.cnfj.navy.mil 
*  Resume of Specialized Work Experience (HROY Form) http://hro.cnfj.navy.mil
* Complete  in Japanese    English   Either 

Anything to certify English Proficiency (Copy). 
 80  (12 cm x 23.5 cm)

  12 cm x 23.5 cm envelope with applicant’s Zip Code, Address, Name and an 80-yen stamp (MPS is not accepted.)

 for Job Inquiries  Office to Submit For Official Use

PD No.:  FISC-502.1-005 

PD is accurate and current. 
Certified by Activity:  ha

 POC
FISC Code 42 
Hiroko Asakura/Atsuko Ueno 

046-816-8467/9823 
(DSN 243-8467/9823)

1 banchi Tomari-cho, Yokosuka 
 (HRO) 

COMNAVFJORJAPAN, Human Resources Office Yokosuka 
(HRO), MLC/IHA Employment Office (Code 511A)  

046-816-8153     (DSN 243-8153) 
HRO at 1/6so1/6 

Incomplete applications will not be processed. 
  Submitted applications will not be returned. 



FISC-3-04 

TASK LIST 

Performs work involved in the conduct of research, development, and dissemination of specialized information 
regarding identification, classification, utilization (including interchangeability), operation.  Included under this 
job title are workers involved in performance of staff services of technical nature, such as identifying and 
classifying unidentified material in stock; determining and/or recommending repairability, interchangeability, 
substitution, or disposition of material; interpreting supply documents when descriptions furnished are 
inadequate to affect issue or disposition of material; assisting personnel of the activity in the solution of supply 
problems by furnishing expert advice concerning technical materials. 
Performs other related or incidental duties as assigned. 


